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Dear Readers,

We at Astral are going through the toughest test for a professional, the test to prove 
that it stands by its core ideologies and holds the highest standards of  professional 
discipline.

A case was registered by the Central Bureau of  Investigation (CBI) against the CMD 
of  BEML, Bangalore and Mr C.N. Srivatsan, Director of  Astral Consulting Limited 
in the matter of  awarding of  different consultancy works relating to the 
implementation of  Enterprise Resource Planning (ERP) project in BEML during 
the years 2005  2009. The case was registered based on information from some 
source about certain irregularities supposed to be committed during the 
implementation of  ERP systems in BEML.

As you are aware, Astral is a twenty year old company and its clientele includes some 
of  the leading companies of  India and few MNCs. The company has more than 100 
employees. In all these years Astral has never faltered from its Core Ideologies which 
is about Quality, Ethics, Caring for its staff  and service to the society. Astral ensures 
that these ideologies are followed in all their engagements very religiously and has 
never hesitated to drop assignments, even though they are very lucrative, if  it found 
that the core ideologies might be compromised. The success of  Astral is basically 
attributed to the ethical practice that it has been following all along.

During 2005, BEML appointed Astral as consultants for selecting ERP software 
and an ERP implementation partner for their proposed ERP project. We ensured 
that there was Transparency, Fairness, and Value for money to the client, Quality and 
timely delivery, in this assignment also. The entire project  was handled by some of  
the best  staff  of  Astral based on a planned procedure set by standard guidelines and 
documented to the last minute detail. Astral completed all the assignments to the 
utmost satisfaction of  concerned departments of  BEML. This was evidenced by 
their Project Completion Certificates and Client Satisfaction Survey Reports 
obtained from Astral after the completion of  the project.

As regards the investigation, we consider it our responsibility to co-operate with the 
investigating authority. In this context, Astral has voluntarily submitted to CBI, all 
the related documents available on hand regarding this project. It has also met the 
concerned investigation officer in CBI voluntarily and assured him the best 
cooperation on any clarifications that he might need in this regard. The 
investigations are in progress.  We are confident that CBI would give us a clean chit.  

At this juncture, we at Astral are moved by innumerable calls and messages the clients 
and well-wishers have sent to me in person and to our staff  and thank everyone for 
the same.

Astral is confident that it will come out successful because of  the fact that “TRUTH 
ALWAYS PREVAILS” and “TOUGH TIMES NEVER LAST, BUT TOUGH 
PEOPLE DO”

Dear Readers,
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Corporate governance is a set of system & 

processes which controls & directs the 

companies. They provide the guidelines as to 

how the company can be directed or controlled 

such that it can fulfil its goals and objectives in a 

manner that adds to the value of the company 

and is also beneficial for all its stakeholders in the 

long term. It involves a set of relationships 

between a company's management, its board, its 

shareholders and other stakeholders.

Corporate governance also includes the 

relationship among the stakeholders involved and 

the goals for which the corporation is governed. 

In contemporary business corporations, the main 

external stakeholder groups are shareholders, 

debtors, trade creditors, suppliers, customers and 

communities affected by the corporation's 

activities. Internal stakeholders are the board of 

directors, executives, and other employees. It 

guarantees that an enterprise is directed and 

controlled in a responsible, professional, and 

transparent manner with the purpose of 

safeguarding its long-term success. It is intended 

to increase the confidence of shareholders and 

capital-market investors.

Fundamentally, there is a level of confidence that 

is associated with a company that is known to 

have good corporate governance. The presence 

of an active group of independent directors on 

the board contributes a great deal towards 

ensuring confidence in the market. Corporate 

governance is known to be one of the criteria 

that foreign institutional investors are increasingly 

depending on when deciding on which 

companies to invest in. It is also known to have a 

positive influence on the share price of the 

company. Having a clean image on the corporate 

governance front could also make it easier for 

companies to source capital at more reasonable 

costs. Also, it is important that you should not 

assign more than one person for a single task. 

Yes! Every one's job is no one's job. Finally, 

everything needs a continuous monitoring. 

Execute your plan and review periodically. At 

least make it once in a month to review the tasks 

and hold the person responsible for the results. 

Without which the routine work overtakes the 

important ones. You need to set the priority of 

balancing both.

 Principles of corporate governance

 · Rights and equitable treatment of 
shareholders:

Or g a n i z a t i o n s  s h o u l d  r e s p e c t  

the rights of its shareholders and help 

them to exercise those rights. They 

can help the shareholders exercise their 

rights by openly and effectively 

communicating information and by 

encouraging shareholders to participate in 

general meetings. 

  · Interests of other stakeholders: 

Organizations should recognize that they 

have legal, contractual, social, and 

market driven obligations to non-

shareholder/stakeholders, including 

employees, investors, creditors, suppliers, 

local communities, customers, and policy 

makers.

· Roles and responsibilities of the 

board:

The board needs relevant skills and 

understanding to review and challenge the 

management’s performance. It also needs 

adequate size and appropriate levels of 

independence and commitment.

· Integrity and ethical behaviour: 

Integrity should be a fundamental 

requirement in choosing corporate officers 

and board members. Organizations should 

develop a code of conduct for their 

directors and executives who promote 

ethics and important decisions

· Disclosure and transparency:

Organizations should clarify and intimate 

the roles and responsibilities of board 

and managemen t to p rov i de 

stakeholders with a level of accountability. 

They should also implement procedures 

to independently verify and safeguard the 

integrity of the company's financial 

reporting. Disclosure of material matters 

concerning the organization should be 

timely and balanced to ensure that all 

investors have access to clear, factual 

information.

  1“Success is simple. Do what is right, the right way, at the right time.”



2 “Victory is sweetest when you've known defeat.”

Another point which is highlighted in the SEBI 

report on corporate governance is the need for 

those in control to be able to distinguish between 

what are personal and corporate funds while 

managing a company.

 History & Need of Corporate Governance

Corporate governance concept emerged in India 

after the second half of 1996 due to economic 

liberalization and deregulation of industry and 

business. With the changing times, there were 

also need for greater accountability of companies 

to their shareholders and customers. The report 

of Cadbury Committee on the financial aspects of 

Corporate governance in the U.K., has given rise 

to the debate of Corporate Governance in India.

Need for corporate governance arises due to 

separation of management from the ownership. 

For a firm success, it needs to concentrate on 

both economic and social aspect. It needs to be 

fair with producers, shareholders, customers etc. 

It has various responsibilities towards employees, 

customers, communities and at last towards 

governance and it needs to serve its 

responsibilities at the best at all aspects.

The “Corporate Governance Concept” dwells in 

India from the Arthshastra time. Instead of CEO, 

at that time there were kings and subjects. 

Today, corporate and shareholders replace them 

but the principles still remain the same, 

unchanged i.e. good governance.

20th century witnessed the gloss of Indian 

Economy due to liberalization, globalization, and 

privatization. Indian economy for the first time 

here was together with world economy for 

product, capital and labour market and which 

resulted into a world of capitalization, corporate 

culture, business ethics is found important for the 

existence of corporation in the world market 

place.

 Applicability

SEBI, has specified principles of corporate 

governance and introduced a new clause 49 in 

the listing agreement of the Stock Exchanges. 

These principles of corporate governance were 

made applicable in a phased manner and all the 

listed companies with the paid up capital of Rs. 3 

crores and above or net worth of 

Rs. 25 crores or more at any time in the history 

of the company. SEBI has also issued circulars on 

the subject of corporate governance inter-alia 

detailing provisions of corporate governance, its 

applicability, reporting requirements etc.

 Issues in Corporate Governance

There are several important issues in corporate 

governance and they play a great role, all the 

issues are inter related, interdependent to deal 

with each other. Each issue connected with 

corporate governance has different priorities in 

each of the corporate bodies.

· Value based corporate culture: For any 

organization to run in effective way, it needs 

to have certain ethics & values. Long run 

business needs to have based corporate 

culture. Value based corporate culture is a 

good practice for corporate governance. 

· Holistic view: This holistic view is more or 

less Godly & religious attitude which helps 

in running organization. It is not easy to 

adopt it, it needs special efforts and once 

adopted it leads to developing qualities of 

nobility, tolerance and empathy.

· Compliance with laws: Those companies 

which really need progress, have high 

ethical values and need to run long run 

business they abide and comply with laws of 

Securities Exchange Board Of India (SEBI), 

Foreign Exchange Regulation Act, 

Competition Act, Cyber Laws, Banking 

Laws etc.

· Disclosure, transparency, and 

accountability:Disclosure, transparency 

and accountability a r e  i m p o r t a n t  

aspects for good governance. 

Timely and accurate information should be 

disclosed on the matters like the financial 

position, performance etc. Transparency is
needed towards corporate bodies so that 

due to tremendous competition in the 

market place the customers having 

choices don't shift to other corporate 

bodies.  



3“The greatest gift you can give another is the purity of your attention.”

ideas, compliance with laws, good relation 

between directors, shareholders, employees and 

customers of companies, value based corporate 

governance, Inorder to grow, prosper and 

compete in international markets by reinforcing 

their strengths, overcoming their weaknesses and 

running them effectively and efficiently in a 

transparent manner by adopting the best 

practices.

Corporate India must commit itself to be a 

reliable, innovative and prompt service provider 

to its customers and should also become reliable 

business partners in order to prosper and to have 

all round growth.

To summarize, Corporate Governance is nothing 

more than a set of ideas, innovation, creativity, 

thinking having certain ethics, values, principles 

etc which gives direction and shape to its people, 

employees and owners of companies and help 

them to flourish in global market.

Indian Corporate Bodies, having adopted good 

corporate governance will reach themselves to a 

benchmark for rest of the world; it brings laurels 

as a way of appreciation. Corporate governance 

lays down ethics, values, and principles, 

management policies of a corporation which are 

inculcated and brought into practice. The 

importance of corporate governance lies in 

promoting and maintaining integrity, 

transparency and accountability throughout the 

organization.

Corporate governance has existed since past but 

it was in different form. During Vedic times kings 

used to have their ministers and used to have 

ethics, values, principles and laws to run their 

state but today it is in the form corporate 

governance having same rules, laws, ethics, 

values, and morals etc which helps in running 

corporate bodies in the more effective ways so 

that they in the age of globalization become 

global giants.

Several Indian Companies like Infosys, Tata, 

Wipro, TCS, and Reliance are some of the global 

giants which have their flag of success flying high 

in the sky due to good corporate governance.

Compiled by R. Bharath Kumar
Manager.  Assurance Services

R. Bharath Kumar



4 “The time comes upon every public man when it is best for him to keep his lips closed.”  Abraham Lincoln

 What is Open Source?

Any source code, human-readable form of 

software, was generally distributed with the 

software itself because users frequently modified 

the software themselves, resolve compatibility 

issue with hardware or Operating System, also to 

fix bugs or add new functionality.

This led to a “Free Software Movement” via 

World Wide Web and later was termed as "Open 

Source Software - OSS”

 Open Source Principles:

· Open source enables us to read the 

code

· We can see how it is made

· The freedom to run the program for 

any purpose

· The freedom to study how the 

program works, and adapt it to your 

needs

· The freedom to redistribute copies

· The freedom to improve the program

 Evolution of FOSS from OSS:

In today's IT era, we spend huge budgets for 

Enterprise Software and for its value addition to our 

Business Process. The constraint and complexity for 

an Enterprise is the cost involved in proprietary and 

commercial software, Have we ever thought  how to 

reduce IT Budget ? !

The solution is here using the technology 

FOSS  Free & Open Source Software !!!

Free and Open Source Software  FOSS 

makes a “Tech Poor to Software Rich!!!”

PYes, FOSS is a blessing from a free 

software movement and led to grow 

ma s s i v e  t o  h e l p  i n d u s t r i e s ,  

o rgan i s a t i on s , in s t i t u t i on s and 

enterprises because

P FOSS stands for Free and Open 

Source Software nor Free/Libre 

/Open Source Software (FLOSS)

P FOSS licensing model is meant for 

License Free Software

P FOSS provides freedom to use any 

software for “free without money and 

Freedom with Power to Use”.

PFOSS is much moderate and open when 

compared with Commercial Software 

 �  E Mail

 �  Operating System  Client & Server

 �  ERP, CRM & SCM

 � Human Resource Management

 � Programming Language

 � IT Security Tools

 � Learning Tools

 � Telecom Software Tools

 � Anti-Virus

 � Communicator

 � Project Management

 � Browsers

 � Help Desk & Trouble Shoot Tools

 � Master Data Management

 � E Learning

 � Firewall

 �  Website

 �  Office Suite

 �  E Commerce

 � Business Intelligence

 � Translators

 � Virtualization Tools

 � Asset Management Tools

 � Data Centre & Server Room Tools

 � ECM  Enterprise Content Management

 � Collaborator

 � Product Life Cycle-PLM

 � Design & Drawing Tools

 � Database

 � Social Networking

 � Network Management Tools

 � Multimedia 2D & 3D, Graphics & Video

FOSS enables us to plan the Business Solutions for an Enterprise, as there are lots of

Open Source Software, Public software and free software available for the

following areas

 Dell customer called to complain

that his keyboard no longer worked.

He had cleaned it by filling up his

tub with soap and water and soaked

the keyboard for a day, then removing all

the keys and washing them individually. 



5“Dream as if you'll live forever, live as if you'll die today.”

 Points to be noted while adopting Open Source Technologies:

Technology alone is not enough to help an organisation to grow. Proper analysis and effective planning 

will lead to growth and when implementing FOSS licensing model, check out how the implementer help 

you grow by means of providing services and solutions! 

One major reason for the growth and use of FOSS technology is because, users have access to the source 

so it is much easier to fix faults and improve the applications. In combination with the open license, this 

simplifies the development process for many enterprises and gives them flexibility that simply isn't 

available within the confines of a proprietary or commercial product. 

Growth of FOSS and Open Source Software paved way to the revolution on day to day use of IT 

networking through internet, few examples of social networking based on OSS are Google, Face book, 

YouTube, Yahoo, Adobe, Flickr and many more….

 There are few points to be remembered before adopting Open Source Software's

Ensure whether the product is licensed as GPL - General Public License, Free Proliferate 

Copyrighted License  GPL & MPL. They require that any modified software and any program including 

this software in a derived product must be placed under the same license

Strength of the Community: Normally open source doesn't rely on the source code alone, also it 

should be backed by a strong community where you have good developers on the forum. For example, 

products backed with huge community for Linux, Firefox, Apache Web Servers and Post-Gre SQL.

Single Vendor Open Source: Single-vendor commercial open source software projects are open 

source software projects that are owned by a single firm. It derives a direct and significant revenue stream 

from the software with secured patches and regular updates. Example: OpenERP, Zimbra, VM-ware and 

Alfresco  ECM

Proven FOSS based Enterprise Applications,

All logos are property of respective organisation



6 “Life isn't about finding yourself. Life is about creating yourself.”  George Bernard Shaw

Proven Technology Stacks for Enterprises: 

The software should be compatible with common technology stacks. That is it should be developed using 

a well known proven technology like LAMP  Linux, Apache, MySQL, PHP, Perl and Python Languages 

or else on Java and J2EE

Proven Implementations and Existence: 

Check whether the software or product is really recommendable to you and the Features address your 

enterprise needs and bring benefits out of it also ask for proven implementation details along with 

references and the existence of the software globally. Thus it ensures ensuring  Open Source is not a 

Myth but it is a Fact!!!

By, V.Subash

Itara IT Solutions Pvt Limited,  Coimbatore.

V.Subash

  1% Excise duty on Jewellery withdrawn.

Threshold limit for Tax deducted at Source on Cash
purchases of Gold and Silver is Hiked from
Rs. 2 Lakhs to Rs. 5 Lakhs.

Compiled by P. Padmanaban,  Assurance Services

 Monday

 Set a good start

· If mornings are rushed, try getting up 5 or 10 minutes earlier to add to your time. This can 

make a big difference to how your day begins. 

· Set your priorities before work gets under way. If you make a list be sure you make it realistic 

and do-able. A large leftover list will not help your stress levels. 

· If you can, work a little on large or daunting projects each time. This stops procrastination   

and gives you a sense of accomplishment. You may get so absorbed that the job gets done a 

lot more quickly than you had imagined. 

· Most of us have times during the day when we feel sluggish - work out what your lower                         

productivity time is and schedule easier tasks during that time. 

· Get into the habit of setting aside time for processing email. If you don't want too many          

interruptions, switch your phone on to voice mail and make some time for calling people         

back. 

· Build some time into your daily schedule for unexpected events or interruptions.

Tuesday

Create a harmonious work environment

Stress can result from our physical environment - too much noise, too much mess, a 

disorganised workspace, too much stimulation, not enough stimulation. Find the cause of the 

stress and take action. You may not be able to get rid of the problem entirely, but you can 

Do something.

· Organize your workspace. Make time each day to put your desk in order -clearing the 

clutter helps to put your thoughts in order too. 

Workplace stress - Monday-Friday tips - Weekday stress busters



7“A gentleman is one who puts more into the world than he takes out.”  Alexander Pope

· Have fresh flowers or a plant in your office. 

· Pictures of peaceful scenes, photos of loved ones or a framed print or poster by a 

favorite artist will give your workspace a feeling of warmth. 

· Check your light source - you may need a desk lamp - or get more natural light by  

shifting your desk around. 

· Is your computer station set correctly? Do you have a comfortable chair? (Don't forget 

to take frequent short breaks if you are using a computer constantly). A cushion for 

your chair may add to your workday comfort. 

· Talk to your supervisor or someone you trust/ organize a meeting to discuss problems 

that arise from stressful work practices or relationships.

Wednesday

Shrink your worries

Worries have a way of building up and leaving you with a general sense of anxiety and 

discomfort. Do something with your worries rather than allowing them to intrude on your 

day-to-day living. Here are some simple suggestions to tackle worries:

· Question the worry - whose problem is it? Is it really yours? 

· Talk it out - share your problem with someone you trust. 

· Write it down - writing often helps to put things in perspective. 

· Exaggerate it - picture the worst that can happen. How likely is that? 

· Distance it - imagine a few years from now. How much will it matter then? 

· Attack it - take the first step to solving the problem. 

· Breathe it away - inhale deeply, exhale with a sigh a few times. Let your tension go as you              

breathe out.

Thursday

Self-talk and stress

We are all in constant dialogue with our brain, commenting on how we feel about things. 
Self-talk generally helps us to make sense of our world and helps to get our thinking straight.

 
Some self-talk is negative, reinforcing beliefs and attitudes we may have held for a long time. 

These inner conversations are often 'global', eg; 'This always happens to me' rather than 

Particular. Eg:-
 

This isn't too good, but tomorrow things will look different.'

· Perfectionism is a self-talk 'biggie', as is comparing our performance with others. Be kind to 

yourself and set realistic goals and standards. 

· If you have a major attack of the 'I should haves', stop, take a deep breath and change the 

self-talk tape to one that is fair on you. 

· Cultivate the habit of thinking "what's right with the world?" instead of focusing on what's 

wrong. Remind yourself daily of the people and things in your life that are good.

 India had the start of the whole world in the beginning of things. She had the first civilization; 
she had the first accumulation of material wealth; she was populous with deep thinkers and 

subtle intellects; she had mines, and woods, and a fruitful soul.
Mark Twain (American playwrite)



Friday

Quick and easy stress busters

Handling stress isn't just about dealing with big problems - if you handle small frustrations 

they won't build up into big hassles. 'All work, all day' is a great formula for stress and 

doesn't add to productivity. 

Here are some things you can do at any time of the day:

· Monitor your breathing. Most of us don't make good use of our lungs. If you start to feel 

stressed or anxious take several deep breaths -close your mouth, inflate your lungs and fill 

your stomach with air (imagine it's a balloon). Breathe out slowly.  

· Breathe in, thinking the word 'peace', pause, then breathe out thinking 'calm'. 

· Take short breaks - go for a walk, listen to music, daydream, take a tea-break, a lunch-time 

· Check your posture. Slouching is tiring. Stretch your limbs, take the stairs instead of the lift, 

and programme some exercise into your day, even if it's only five or 10 minutes. There is 

growing evidence of the beneficial effects of even mild exercise on mental health. 

· Avoid the temptations of too much caffeine or junk food when you're stressed. 

· Share a laugh with a colleague - laughter is one of nature's best stress busters.

8 “The mind is everything. What you think you become.”  Buddha
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9“Listen to many, speak to a few.”  William Shakespeare

In this edition we are presenting extracts from 

the Book “Destination Work” by Mr. Harry Paul 

and Dr.Ross Reck. The book is available for 

detailed reading in all major outlets. 

One lesson many Executives and managers 

don get:

They're all very concerned about 

performance numbers and the bottom 

line.

Most fully understand that the harder 

employees work, the better those numbers 

are going to be.

What many don't get is that the better 

they treat their employees, the harder 

they'll work. 

This not only motivate employees to be far less 

productive, they also provide a strong incentive 

for the better performing employees to seek 

employment elsewhere.

Start treating your employees with respect and 

give them the positive attention they want and 

these problems will turn around instantly!

Which Kind of Leader Are You?

Putting Employees First-The Killer 

Management Philosophy

X

X

X

There are two types of Leaders:

These interested in the flock and those interested 

in the fleece.” Effective leaders are those 

interested in the flock-the people they're leading. 

They see their role as that of a giver-to get 

behind their people and support them in ways 

that bring out their best. Ineffective leaders are 

interested only in the fleece and couldn't care less 

about their flock-they're takers.

Successful companies operate from a 

management philosophy that employees come 

first and customers come second. If employees 

are treated right, they'll treat your customers right 

and if your customers are treated right, they 

come back and that's good for stockholders.

No one likes to be micromanaged

Micromanaging tells your employees that you 

don't trust them. Without a climate of mutual 

trust, no employee is going to give you their best 

efforts-they'll only give you what they have to in 

order to keep their jobs. So, back off and support 

them. 

 The Four Be's for motivating with Trust

X Be real

X Be appreciative

X Be interested

X Be nice

How can you tell if you're using fear as a 

motivator?

The next time you walk through your 

department, ask yourself the following questions:

] Do my Employees look like they're glad 

to see me?

] Do my employees have smiles on their 

faces most of the time?

] Do my employees eagerly make eye 

contact with me?

] Do I feel my employees have my best 

interests at heart?

If the answer to each of these questions is “no,” 

you are using fear as a motivator. This means 

your department is underachieving which is 

costing you on your performance review.

“Real People” can achieve amazing 

results

When you are a “regular person”-open, 

honest, approachable, humble and respectful-

people will respect you, work hard for you 

and will see to it that you are incredibly 

successful.

You can't say “Thank You” too often

Saying “Thank You” often not only energizes 

your employees, it makes you a more effective 

manager.

“Real People”

Can Achieve

Amazing Results

Which Kind of

Leader Are

You?
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10 “Say as you think and speak it from your souls.”  William Shakespeare

Managing By Wandering Around (MBWA) 

Sends the Right Messages 

Is the practice of putting a smile on your face 

and casually circulating among your employees 

for the sole purpose of visiting with them. 

Emphasis during these informal visits is on 

showing an interest in your employees and 

listening to what they have to say. Try it for a 

week and watch what happens. You'll be 

amazed at the results.

“It's not enough to just be good at what you do. 

In my experience, the people who reach the top 

are nice.”

Negative People are a luxury that most 

businesses can't afford

Negative people who make nasty comments to 

belittle or suppress those around them are a 

tremendous drain on the productivity of a 

business. The problem is that negative 

comments are hurtful and almost always ruin 

people's days. When this occurs, it immediately 

sucks away people's energy, and now they are 

no longer able to apply their best efforts 

towards doing their job. You need to find a way 

to get negative people rehabilitated or get rid of 

them because they are a luxury you simply can't 

afford.

Humility and Recognizing Others  

Hallmarks of a Great Leader

Senior Management's Impact on Discretionary 

Effort 

It is a long held belief that the immediate boss 

has the maximum influence over how much 

discretionary effort an employee is willing to 

apply toward his or her job. While the impact of 

the immediate boss is large, the top single driver 

of discretionary effort is “senior management's 

sincere interest in employee’s well being.” In 

order of importance the top three of these are:

1. Communicate openly and honestly 

2. Be visible and accessible

3. Show support for new ideas.”    

Senior Managers need to get involved with 

front-line Employees 

Most of the successful service delivery companies 

have two things in common:

hey consider their employees at least as 

important, if not more so, then their 

customers and treat them accordingly.

he senior management of these 

companies spends lots and lots of time out 

on the front lines. 

Celebrate Your Successes

When you achieve something that's important to 

you, don't let the moment pass without 

celebrating. Celebrating these moments is what 

recharges your batteries so you can go out there 

and conquer new challenges. 

Keeping Your Hands “Dirty” As an 

Executive or Manager

Many people, once they get promoted into the 

executive or managerial ranks, mistakenly assume 

that they're all done getting their hands dirty-

doing the nitty-grittys day-to-day menial jobs on 

the front line. Doing front line jobs not only 

keeps you in touch with the “nuts and bolts” of 

your business and your customers, but it also lets 

the front line employees know that you 

understand how hard it is to do their job.

Complied by Mr. Ayyasamy, Consulting Services. 
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11“To do a great right do a little wrong.”  William Shakespeare

XVIth Technology Update workshop of Astral Group was held during the month of June at Hotel Aloft, 

Coimbatore. All Astral members across India have participated in the three day workshop. Mr. Shankar 

Vanavarayar, Executive Director, Sakthi Auto Motors Limited presided was the chief guest for the 

function. 

The first two days were filled with educating topics from a wide spectrum of knowledge sections. Topics 

included Indirect taxes, Business Intelligence, Mobility computing, Methods and tools of effective auditing, 

personality development. The topics were handled by some of the best in industry professionals. 

As a part of our Corporate Social Responsibility, the third day started early in the morning at Siruthuli by 

assisting them in handling the saplings that are to be planted in various places with in the city.  

In the evening, it was the much awaited event, the annual day where all the family members of the Astral 

team also joined for the celebration. The guest speaker for the occasion was Mr. N. Masilamani who gave 

us a motivational talk on “Happiness is the goal of life”.

It was continued by recognizing the staff for their achievements during the year such as sports, star 

performance, long service, etc. Followed by this was a grand gala of lively entertainment programmes by 

the members of Astral and their families. The celebrations concluded with a sumptuous dinner. 



“Peace comes from within. Do not seek it without.”  Buddha

STARS OF THE MONTH

FOR EXCELLENT COORDINATION WITH MULTI LOCATION CLIENT

GANESH.V - ISS   |   GANESH KUMAR.E - ISS   |   SENTHILKUMAR.S - ISS

STARS OF THE MONTH

FOR TIMELY COMPLETION OF AUDIT

KULANDAIVEL.K - ISS   |   SENTHILKUMAR.K - ISS

STARS OF THE MONTH
 FOR EXCELLEN CLIENT SATISFACTION

SENTHIL KUMAR S - ISS

STAR OF THE MONTH

FOR TIMELY COMPLETION OF AUDIT

NILESH NANJI VAGHELA - IAS_WEST

STAR OF THE MONTH

FOR EXCELLENT CLIENT SATISFACTION & HANDLING NEW SERVICE INDEPENDENTLY

PRAGADEESHWARAN.D - MAS | KARTHIK SABARI.N - MAS | SURESH.M - MAS 

In-house happeningsIn-house happenings
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THILAKRAJ.A 1 - APR

SUDHAKHAR.M 3 - APR

BALA SUBRAMANIAN.R 4 - APR

CHARLES ALEXANDER.S 5 - APR

ANIL ASHOK DESAI 6 - APR

DURGA DEVI.M 7 - APR

SURIYA PRAKASH.S 7 - APR

MADAN KUMAR.D 8 - APR

VIJAYALAKSHMI.R 11 - APR

SUBASH.V 16 - APR

KRISHNACHANDRAN.P 21 - APR

REKHA R.MENON 5 - MAY

KARTHIK SABARI.N 8 - MAY

UMAMAHESWARI.T 9  MAY

DEEPA R.WADHWA 10  MAY

KULANDAIVEL.K 10  MAY

PRIYADHARSAN.S 15  MAY

VIVIN RICHARD THOMAS 17  MAY

SOUNDAR RAJAN.C 18  MAY

MUTHU KUMAR.M 21 - MAY

GANESH KUMAR.S 22 - MAY

GILBERTDAVIS.T 29 - MAY

PADMANABAN.P 29 - MAY

ABDUL.KAREEM.K 30 - MAY

ANANDRAJ.K 3 - JUN

LACHMI NARAYANAN.S 4 - JUN

UDHAYASANKAR.A 8 - JUN

YUVARAJ.N 13 - JUN

PRAWIN KUMAR.B 15 - JUN

BHUPATHI.P 18 - JUN

PREM KUMAR.D 19 - JUN

NISSAN.D 20 - JUN

PRAGADEESWARAN.D 20 - JUN

THANGAVELU.A 20 - JUN

SENTHIL KUMAR.K 21 - JUN

MEENA.S 24 - JUN

MANIKANDAN.K 27 - JUN

MANJUNATH.B 30 - JUN

Name DOB Name DOB

NEW JOINEES IN ASTRAL FAMILY

SPECIAL ASSIGNMENTS TEAM
SATHYA NARAYANAN.N | ASHWIN.K

Stars of The Month

OUTSOURCING TEAM
DANIEL RAJA SING S.P | JAKIR HUSSAIN.R

ITARA TEAM
UDHAYASANKAR.A | SENTHIL VELAN B.MANIAN | YUVARAJ.N | GOKULAKRISHNAN.RR

RAJKUMAR.S



Old Blind Man

An old blind man was sitting on a busy street corner in the rush-hour begging for money. On a 

cardboard sign, next to an empty tin cup, he had written: 'Blind - Please help'.

No-one was giving him any money.

A young advertising writer walked past and saw the blind man with his sign and empty cup, and 

also saw the many people passing by completely unmoved, let alone stopping to give money.

The advertising writer took a thick marker-pen from her pocket, turned the cardboard sheet 

back-to-front, and re-wrote the sign, then went on her way.

Immediately, people began putting money into the tin cup.

After a while, when the cup was overflowing, the blind man asked a stranger to tell him what 

the sign now said.

"It says," said the stranger, 'It's a beautiful day. You can see it. I cannot.' “




